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Press release

2016-03-23

Stockholm, 23 March 2016

The shareholders of Transcom WorldWide AB (publ), reg. no. 556880-1277, (the “Company” or
“Transcom”) are hereby invited to the annual general meeting on Thursday 28 April 2016 at

10.00 at R&lambsvagen 15 in Stockholm.
Right to attend the annual general meeting and notification

Shareholders who wish to attend the annual general meeting must:

i)  be registered in the share ledger maintained by Euroclear Sweden AB on the record
day, which is on Friday 22 April 2016. Shareholders whose shares are registered in the
name of a nominee must no later than on Friday 22 April 2016 temporarily register the
shares in their own name in order to be entitled to participate at the general meeting;

i) notify the Company of their intention to attend the general meeting no later than on

Friday 22 April 2016. Notice of participation shall be sent by e-mail to

agm@transcom.com or by regular mail to Transcom WorldWide AB, Box 34220, 100
26 Stockholm (kindly mark the envelope “AGM”). Upon notification, the shareholders
should state their full name, personal identification number or registration number,
address and telephone number, and, where applicable, details of representatives, proxy
holders and advisors. A shareholder who wishes to be represented by proxy should,
well before the meeting, provide the Company with a written and dated proxy. If the

proxy is issued by a legal entity, a certified copy of the registration certificate or
corresponding document shall be enclosed.

Proposed agenda

1. Election of chairman of the general meeting.

2. Preparation and approval of voting list.

3. Approval of the agenda.

4. Election of one or two persons who shall approve the minutes of the meeting.
5. Determination of whether the general meeting was duly convened.

6. Presentation of the business activities in the Transcom group.

7. Submission of the annual report and the auditors’ report as well as the

consolidated financial statements and the auditors’ report for the group.

Transcom WorldWide AB (publ) Telephone +46 8 120 800 80 Company registration number:
Gjorwellsgatan 30, 2™ floor www.transcom.com 556880-1277

P.O. Box 34220

SE-100 26 Stockholm

Sweden
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10.

1.

12.

13.

14.

15.

16.

17.

18.

Resolutions regarding the adoption of the income statement and the balance
sheet as well as the consolidated income statement and the consolidated balance
sheet.

Resolutions regarding allocation of the Company’s profits or losses in accordance
with the adopted balance sheet.

Resolutions regarding discharge of the members of the board of directors and the
managing director from liability.

Determination of the number of members of the board of directors and number of
auditors.

Determination of fees for members of the board of directors and auditors.

Election of the members and the chairman of the board of directors and of
auditors.

Adoption of procedures for establishment of a nomination committee.
Adoption of guidelines for remuneration to senior executives.

Resolution regarding long term share based incentive program (LTIP 2016).

Conveyance of shares under the LTIP 2016 by inter alia share issuance.

A. Issuance of new shares of series C.

B. Reduction of the Company’s share capital.

C. Repurchase of shares of series C.

D. Approval of transfer of the Company’s own ordinary shares.

Closing of the meeting.

Proposals for resolutions

Item 1: Election of chairman of the general meeting

The Nomination Committee proposes that Carl Svernlév, attorney at law, at Baker & McKenzie
Advokatbyra KB is appointed as chairman of the general meeting.

Item 9: Resolutions regarding allocation of the Company’s profits or losses in accordance
with the adopted balance sheet

The board of directors proposes a dividend of SEK 1.75 per ordinary share, and further, that the
record date for dividend should be 2 May 2016. With this record date, the dividend is scheduled
to be sent out by Euroclear Sweden AB on 6 May 2016.
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ltems 11-13: Determination of the number and election of members of the board of
directors and auditors, as well as determination of fees for members of the board of
directors and auditors

The Nomination Committee proposes that the board shall consist of six directors and no deputy
directors. The Nomination Committee further proposes that the number of auditors shall be one
registered accounting firm.

The Nomination Committee proposes that the remuneration is to be unchanged from the
previous year and shall be paid to the board of directors and the members of the established
committees in the following amounts:

EUR 95,000 to the chairman of the board of directors;

EUR 43,000 to each of the other directors of the board;

EUR 16,000 to the chairman of the audit committee;

EUR 7,000 to each of the other members of the audit committee;

EUR 5,000 to the chairman of the remuneration committee; and

EUR 3,000 to each of the other members of the remuneration committee.

E N ]

The Nomination Committee proposes that the auditor shall be entitled to a fee in accordance
with approved invoice.

The Nomination Committee proposes the re-election of Henning Boysen, Mikael Larsson, Klas
Johansson, Fredrik Cappelen and Per Frankling as directors of the board, and to re-elect
Henning Boysen as the Chairman of the board. Alexander |zosimov has declined re-election and
the Nomination Committee proposes that Liselotte Hagertz Engstam is elected as new director
of the board.

The Nomination Committee proposes the re-election of Ernst & Young Aktiebolag as the
Company's auditor for a period of four years in accordance with § 6 in the Company’s articles of
association, with John Erik Astrém as the main responsible auditor.

Information regarding the new proposed director Liselotte Hagertz Engstam
Born: 1960
Nationality: Swedish

Independence: Independent in relation to both the company, its management and in relation to
the company's major shareholders.

Direct or related person ownership in Transcom: O

Liselotte Hagertz Engstam is a current board member of Knowit Aktiebolag (publ), Zalaris AS
and GAIA Leadership. She also serves as chairman of the board of directors of Digoshen AB. In
addition Liselotte Hagertz Engstam is also a partner at Stockholms Affarsanglar AB, is active as
a startup coach at Chalmers University of Technology and a recurring lecturer at
StyrelseAkademin. Previously a member of the board of directors of Moment Projektkonsult AB,
vice president and head of Nordic region of HCL Technologies as well as for a period of over 16
years holding various positions at IBM. Liselotte Hagertz Engstam holds an MSc in Civil
Engineering from Chalmers University of Technology.

Item 14: Adoption of procedures for establishment of a nomination committee
The Nomination Committee has proposed that the annual general meeting shall adopt
principles for appointing the Nomination Committee in accordance with the following:

The work of preparing proposals to the 2017 Annual General Meeting regarding the board of
directors and auditor, in the case that an auditor should be elected, and their remuneration,
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Chairman of the Annual General Meeting and the procedure for the Nomination Committee
shall be performed by the Nomination Committee.

The Nomination Committee will be formed during October 2016 in consultation with the largest
shareholders of the Company as per 30 September 2016. The Nomination Committee will
consist of at least three members appointed by the largest shareholders of the Company, (that
have wished to appoint a member). The members of the Committee will appoint the Committee
Chairman at their first meeting.

The Nomination Committee is appointed for a term of office commencing at the time of the
announcement of the interim report for the period January - September 2016 and ending when
a new Nomination Committee is formed. If a member resigns during the Committee term, the
Nomination Committee can choose to appoint a new member. The shareholder that appointed
the resigning member shall be asked to appoint a new member, provided that the shareholder
still is one of the largest shareholders in the Company. If that shareholder declines participation
on the Nomination Committee, the Committee can choose to ask the next largest qualified
shareholder to participate. If a large qualified shareholder reduces its ownership, the Committee
can choose to appoint the next largest shareholder to join. In all cases, the Nomination
Committee reserves the right to reduce its membership as long as the number of members
remains at least three.

The Nomination Committee shall have the right to upon request receive personnel resources
such as secretarial services from the Company, and to charge the Company with costs for
recruitment consultants and related travel if deemed necessary.

Item 15: Adoption of guidelines for remuneration to senior executives

Upon recommendation of the remuneration committee, the board of directors proposes that the
annual general meeting resolves to adopt the guidelines for remuneration to senior executives
substantially in accordance with the following:

These guidelines apply to remuneration for senior executives within the group which currently
include eight members of the executive management of Transcom (“Senior Executives”), as
well as members of the board of directors to the extent they are remunerated outside their
directorship.

The total amount of remuneration granted directly or indirectly by Transcom to the Senior
Executives is fully described in the Notes to the consolidated financial statements of Transcom,
as disclosed in its Annual Report for 2015 which will be made available on Transcom’s website,
www.transcom.com.

The remuneration to the Senior Executives shall consist of fixed salary, variable salary as well as
the possibility to participate in long-term incentive programs. These components shall create a
well-balanced remuneration which reflects individual performance and which offers a
competitive remuneration package adjusted to conditions on the market.

The fixed salary and the bonus percentage may vary amongst Senior Executives according to
their level of responsibility or seniority.

The level of variable salary shall be in accordance with market practice and shall depend on the
level of responsibility and seniority and shall be calculated according to a combination of results
achieved and individual performances. The maximum bonus entitlement is capped at 80 % of
the fixed annual salary.

Other benefits shall only constitute of a limited amount in relation to the total remuneration and
shall correspond to local practice.
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In the event of notice of termination of employment being served by Transcom, there is
entitlement to salary during such notice period according to law governing the respective
employment relationship.

The Senior Executives shall be entitled to pension commitments based on those that are
customary in the country in which they are employed. The maximum pension commitment shall
not exceed 30 % of the fixed annual salary. Pension commitments will be secured through
premiums paid to insurance companies.

Members of the board of directors, elected at shareholders’ meetings, receive a fixed fee for
their services. The board of directors may in exceptional cases receive a fee for services
performed within their respective areas of expertise and outside of their duties on the board of
directors. (No such fees have been paid out in 2015). Compensation for these services shall be
paid on market terms and be approved by the board of directors.

In special circumstances, the board of directors may deviate from the above guidelines. In such
case, the board of directors is obligated to give account for the reason for the deviation on the
following annual general meeting of shareholders.

The board of directors' view is that the remuneration to the CEO and the other members in the
executive management strikes an appropriate balance between motivating the members of the
executive management and achieving a well-balanced competitive compensation that aligns the
members' incentives with the interests of Transcom and the shareholders.

Item 16: Resolution regarding long-term incentive program

Upon recommendation of the Remuneration Committee, the board of directors proposes that
the annual general meeting resolves on a long term share based incentive plan (LTIP 2016) in
accordance with the below. The purpose of the LTIP 2016 is to allow the Company to attract
senior executives in order to ensure a stable leadership team, to encourage members of the
existing leadership team selected to stay with Transcom group, and to encourage the executives
to drive shareholder value. Linking the employee's remuneration to the Company's result and
value creation will promote continued loyalty to the Company and thereby long-term value. The
proposed LTIP 2016 has a similar structure, although slightly revised, as the LTIP that was
adopted at the Company's annual general meeting in 2015.

Participants in LTIP 2016

The LTIP 2016 comprises not more than eight employees consisting of senior executives and
certain key employees within the Transcom Group, divided into two categories (the “Senior
Executives”). The first category comprises the CEO and the second category comprises seven)
other Senior Executives.

The personal investment, allotment of Share Rights and Vesting Period

To participate in the LTIP 2016, a Senior Executive must own ordinary shares in the Company
(“Investment Shares”) and allocate these to the LTIP 2016. These Investment Shares can
either be ordinary shares already held (provided that they have not already been allocated to an
on-going incentive plan) or ordinary shares purchased for the purpose to participate in the LTIP
2016. The participants are offered to allocate, as a maximum, such number of Investment
Shares to the LTIP 2016 that is equal to ten per cent of their respective annual base salary for
2016. If the Senior Executive has insider information which prevents him/her from purchasing
ordinary shares in the Company in connection with the notification to participate in the LTIP
2016 the ordinary shares shall be purchased as soon as possible, but prior to the next annual
general meeting. The Senior Executives will, free of charge, be granted



